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Employees’ healthcare history must be protected.
It's not just the right thing to do—it’s the law. TASC can
help you comply with these privacy requirements.

The Health Insurance Portability and Accountability Act (HIPAA) requires employers
who sponsor a self-insured health plan, Flexible Spending Account plan and/or a
Health Reimbursement Arrangement plan to protect the privacy of their employees’
individually identifiable health information, also known as Protected Health
Information (PHI).

TASC Ensures HIPAA Compliance

To ensure compliance, employers accepting PHI must place controls around the
employees’ PHI. This includes establishing an adequate “firewall” around the PHI,
certifying that the necessary restrictions exist, and providing a HIPAA Privacy Notice to
employees. In addition, employers must have implemented safeguards, and policies
and procedures to protect the security of electronically transmitted and electronically
stored PHI.

TASC's HIPAA Compliance Services addresses these requirements by providing
customers with all the necessary documentation and by providing and training
staff who handle PHI.
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Employers benefit from TASC's
HIPAA Compliance offering
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Assists in compliance with HIPAA
requirements.

Provides a cost effective
compliance solution.

Removes burden of researching compliance
need, creating documentation, and more.

Fosters peace of mind that comes with
ensured compliance with HIPAA regulations

Helps employers avoid fines and penalties.

Provides easy-to-understand materials and
directions for maintaining compliance with
HIPAA Privacy and Security rules.

Stays abreast of changing regulations.

Provides toll-free customer service.
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