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Essential protection for your workforce



The majority of today’s workforce is living paycheck to 

paycheck with little or no savings to fall back on in an 

emergency.4 For these employees, even a minor illness or 

accident can cause financial hardship, and a serious health 

problem or injury can be financially devastating.

Health insurance covers medical costs but does not replace 

lost income. Without a paycheck, employees who face a 

serious illness or injury can struggle to pay the bills while 

they recover. 

•	 About 38 million 
Americans suffer  
injuries and seek 
medical help each 
year.1

•	 Three out of every ten 
employees between 
the ages of 35 and 65 
will be out of work 
for three months 
or longer due to an 
injury or illness.2

•	 Over 70% of American 
households could not 
pay their normal living 
expenses if a wage 
earner is disabled for 
six months.3

Did you  
know?



Unum offers coverage to address both  
short and long term disabilities: 

Short term disability insurance

If an employee is unable to work for several weeks 

or months due to a covered illness or injury — for 

example, while recovering from surgery or following 

childbirth — this coverage may provide benefits that 

can last up to a year.

Long term disability insurance

This coverage can replace income for a covered 

illness or injury that lasts for a longer period of time. 

Some examples include treatment for serious forms 

of cancer and recovery from severe injuries. The 

length of coverage depends on the plan you select. 

Advantage to offering both plans  
through Unum: 

The long term disability policy picks up when the 

short term policy ends, so employees do not wind  

up “between plans” and face a gap in income. 

Unum offers a variety of options to fit your workforce 

and your budget. Your broker can help you choose 

the features to best fit your workplace needs.

Unum’s group disability insurance can help provide a financial safety net your 
employees need to stay afloat. It protects employees’ most valuable asset — 
their income. 

Group disability insurance is:

Essential  
A single disability can leave employees 

vulnerable to financial problems. And dealing 

with financial stress can affect their healing 

and ability to focus on work once they recover. 

This makes disability insurance a must-have in 

today’s financial environment.

Affordable  
Group disability insurance is very cost-

effective, even for small companies. Costs 

vary depending on your industry and the type 

of plan you choose. We can work with you 

and your broker to design a plan that includes 

flexible funding options, so you can share the 

cost of coverage with your employees.

Customized  
Whether you have 2 employees or 20,000, 

Unum offers coverage to help you attract and 

retain top-quality employees. We can work 

with you consultatively to build plans tailored 

to fit your needs at a price you can afford.

Easy  
Administering group disability benefits is fast 

and easy. You can use our online tools to pay 

premiums or make changes to employee 

information. Unum provides instant access  

to services and information 24 hours a day.

Group disability insurance

For the past decade, benefits have been a top 
motivator of employee satisfaction.5
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The work-life balance employee assistance program is provided by Ceridian Corporation 
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Valuable employee assistance — any time

Unum group disability plans can include our work-

life balance employee assistance program (EAP).  

This service is available at no additional cost, and is 

available to employees and their family members,  

24 hours a day. This service can help with everyday 

and complex issues, such as:

• Budgeting and financial pressures

• Stress

• Buying a house 

• Relationships at home or on the job

EAP also provides resources for challenging life 

issues, such as addiction and divorce.

Why choose Unum?

When you work with Unum, you choose more than 

a leading provider of employee benefits. You gain 

a consultative partner with more than 160 years of 

experience in the benefits business. Unum has the 

financial strength and resources to back our benefits 

and support your employees’ needs at claim time.6 

We are a Fortune 500 company with positive 

financial strength ratings by all major ratings 

agencies:7

A (Strong): Fitch

A (Excellent): AM Best

A (Strong): S & P

A2 (Good): Moody’s
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Learn how you can put Unum’s disability  
coverage to work for your company.  

Call your Unum representative today.


