
                 Group Hospital Indemnity 
• Employers choose the plan design that coordinates with their medical plan. 
• Product is available in Utah and Wyoming (Not yet available in Colorado) 
• 50+ lives require to quote 
• Platform Availability: VBCP  (Available 7/1 on EVB) 

                                                                                           

                                                                                           

 

 

 

 

 

 

 

 

Broker Commissions 

 

 

 

 



 

 
Valuable selling points 

 Hospitalization can cause serious financial setbacks for employees, due to out-of-pocket costs that are not 
covered by a typical medical plan. 

 Hospital indemnity benefits are paid in a lump sum, not as cost reimbursement. The benefit can be used to 
defray out- of-pocket expenses like co-insurance, co-pays, deductibles and other costs associated with 
hospitalization  — or however the covered individual chooses. 

 No physical exam is required for eligibility; guaranteed issue is available. 
 Flexible plan design options are chosen by the employer to complement employees’ major medical plan. Plan 

designs can include outpatient and inpatient surgical benefits,  as well as a diagnostic procedure benefit. 
 Plan designs include benefit options for emergency room treatment, intensive care, daily confinement and 

others. 
 The optional Wellness Benefit adds value by encouraging covered individuals to seek annual health screening or 

tests 
                                

         
 


